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Agency operating areas
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work and living environments are and an impartial regulator for

equitable, healthy and safe. employers, employees, property owners
and other stakeholders.

DLI operating areas:

A22N]ISNBEQ /2YLISyal zeyk.

A Occupational Safety and Health (OSHA)
A Labor Standards

A Apprenticeship

A Construction Codes and Licensing

A Pipeline Program

A Youth Skills Training

A General Support




Base budget FY20223

Contractor Apprenticeship
Recovery $3.5 M- 2%
$4.7 M - 2% '-ab;; :ﬁgﬂzrds

g
7 General Support
— $27.9M-13%
OSHA
Compliance ; ; .
Workers’ Comp $17.5 M - 8% Biennial Total:
$223 M

benefits
$56.8 M - 25%

’ OSHA
LGl Comp Consultation

Construction Codes admin
and Licensing $245M-11% $10.2M-5%

$67.6 M - 30%

Workforce
Development
Initiatives
$3.2M-1%




MINNESOTA’S

m
COVID-19 RECOVERY BUDGET
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2022-2023 BUDGET RECOMMENDATIONS




Budget change items

Change item Biennial change
($ in thousands)

Minnesota OSHA operating adjustment $1,806
Minnesota OSHA federal penalty conformance ($232)
General Fund operating adjustment $152
Construction code fee reduction extension $4,500
Contractor Recovery Fund $492
Improving rights to unpaid leave and pregnancy accommodati $118
Supporting nursing and lactating mothers $118
Emergency paid sick leave for health care providers $0
Climate Sukcabinet: Commercial Energy Code improvements $145
Dual Training Grant transfer from OHE $0
Paid family and medical leave insurance $1,046
Earned Sick and Safe $2,936
Apprenticeship Operating Adjustment $276

Work Comp IT Modernization Extension $700



